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‘ POLICY

DIVERSITY, EQUITY AND INCLUSION POLICY

At SICIM we have always believed that it is people who make the difference, with their passion and skills. It is in fact
the people who promote the company's values and culture in the different countries where we operate and who
enable us to achieve our challenging business goals.

SICIM believes that valuing equity, diversity and inclusiveness promotes an inclusive and stimulating work
environment where everyone can express their potential and value to the fullest, thus fostering innovation processes
and the generation of new ideas.

SICIM's management is therefore committed to creating a climate that encourages everyone to voice their opinions,
implementing the values expressed in the company's Code of Ethics, adherence to the Principles of the UN Global
Compact and within the framework of the Universal Declaration of Human Rights, the Fundamental Conventions of
the International Labour Organization (ILO) and the UN Guiding Principles on Business and Human Rights (UNGPs).

We promote and protect diversity and equal opportunities through transparent and inclusive behaviour, prohibiting
any direct or indirect discrimination based on ethnicity, age, gender, religious and political beliefs, sexual and
emotional orientation, cognitive, physical and social differences.

This Palicy is not just a declaration of intent, but an ongoing commitment that translates into a strategy for the
development and management of human resources aimed at ensuring equal opportunities and dignity through
concrete actions. SICIM, therefore, is committed to:

» fostering a culture of diversity and equal opportunities in the workplace, involving all levels of the organisation
and as many employees as possible, through the dissemination of inclusive management practices and the
adoption of inclusive and diversity-friendly language;

* implementing HR processes/procedures that ensure fairness at all stages of the employment relationship:

*  Recruiting the best talent with respect for equal opportunities and impartiality (e.g. blind recruitment);

e Equal opportunities for professional development and advancement through the implementation of
meritocratic principles;

*  Equity of remuneration in relation to the seniority of the person and seniority in the role (e.g. no gender
pay gap);

» Promoting inclusion through specific training programmes aimed at overcoming stereotypes and valuing
diversity;

 Improving organisational and individual well-being by enhancing corporate welfare tools, to foster
organisational well-being, and programmes to support work-life balance needs and individual situations of
fragility.

SICIM will not tolerate any behaviour that is discriminatory or detrimental to a person's dignity, and encourages the
reporting of any behaviour in violation of this Policy, the Code of Ethics, laws, regulations, internal rules, measures
from authorities, the Organisation, Management and Control Model (*Model 231"), via the channel
https.//www.sicim.eu/it/governance/whistleblowing/.

This policy is shared with all employees through special training sessions, and is made public on SICIM's website,
for all stakeholders, with a view to transparency and cooperation, and in order to build working relationships based
on mutual respect and trust.

The updating of this policy will be evaluated periodically on the basis of any new evidence that may emerge.

Busseto, 25/09/2024 Chairma

Aftilio Cagnlani

+

8301-51-001-00 - DEI Policy.docx Sheet 2 of 7



]| 1] (St) | Proj Unit Type Dev. Serial Rev |

gl(_cl A - - 8301 SI 001 00
;l I In DO%‘%E‘EENT DEI POLICY

POLICY

POLITICA PER LA DIVERSITA’, EQUITA’ E INCLUSIONE

Oggi come ieri, in SICIM crediamo che siano le persone a fare la differenza, con la loro passione e le loro
competenze. Sono infatti le persone che diffondono i valori e la cultura aziendale nei diversi Paesi dove operiamo e
che ci permettono di raggiungere i nostri sfidanti obiettivi di business.

SICIM crede che valorizzare equita, diversita ed inclusivitd promuova un ambiente di lavoro inclusivo e stimolante
dove ognuno pud esprimere al meglio il proprio potenziale e valore, favorendo cosi processi di innovazione e la
generazione di nuove idee.

Ilmanagement di SICIM si impegna quindi nella creazione di un clima favorevole all'espressione di tutti, in attuazione
dei valori espressi nel Codice Etico aziendale, dell'adesione ai Principi del Global Compact delle Nazioni Unite e nel
quadro della Dichiarazione Universale dei Diritti Umani, delle Convenzioni fondamentali dell'Organizzazione
Internazionale del Lavoro (ILO) e dei Guiding Principles on Business and Human Rights (UNGPs) delle Nazioni
Unite.

Diffondiamo e tuteliamo la diversita e le pari opportunita attraverso comportamenti trasparenti ed inclusivi, vietando
ogni discriminazione diretta o indiretta basata su etnia, eta, genere, convinzioni religiose e politiche, orientamento
sessuale e affettivo, differenze cognitive, fisiche e sociali.

La presente Politica non vuole essere solo una dichiarazione di intenti, ma un impegno continuo che si traduce in
una strategia di sviluppo e gestione delle risorse umane, mirata a garantire pari opportunita e dignita attraverso azioni
concrete. SICIM, pertanto, siimpegna a:
e Diffondere la cultura della diversitd e delle pari opportunitd sul posto di lavoro, coinvolgendo tutti i livelli
dell'organizzazione e il maggior numero possibile di collaboratori, attraverso la divulgazione di pratiche
manageriali inclusive e I'adozione di un linguaggio inclusivo e rispettoso delle diversita;

» Applicare processi/procedure HR che garantiscano equita in tutte le fasi del rapporto di lavoro:

* Recruiting dei migliori talenti nel rispetto delle pari opportunita e dellimparzialita (es. Blind recruitment);

e Eguali opportunita di sviluppo e avanzamento professionale grazie allimplementazione di principi
meritocratici;

s Equita di remunerazione in relazione alla seniority della persona e alla seniority nel ruolo (es. no gender
pay gap);

» Favorire linclusione attraverso programmi formativi specifici, volti al superamento degli stereotipi e alla
valorizzazione della diversita;

 Migliorare il benessere organizzativo e individuale, potenziando gli strumenti di welfare aziendale, per favorire il
benessere organizzativo, e i programmi a supporto delle esigenze di conciliazione tra vita professionale e privata
e delle situazioni di fragilita individuale.

SICIM non tollerera alcun comportamento discriminatorio o lesivo della dignita della persona e incoraggia la
segnalazione di eventuali comportamenti in violazione della presente Politica, del Codice Etico, di leggi, regolamenti,
normative interne, provvedimenti delle Autorita, Modello 231, attraverso il canale
https://www.sicim.eu/it/governance/whistleblowing/.

La presente politica & comunicata a tutto il personale dipendente tramite apposite sessioni formative, ed & resa

pubblica sul sito internet di SICIM, per tutti gli stakeholder, in ottica di trasparenza e collaborazione, e al fine di
costruire rapporti di lavoro basati sul rispetto reciproco e sulla fiducia.

Periodicamente verra valutato I'aggiornamento della presente politica sulla base delle nuove evidenze
eventualmente emerse.

Busseto, 25/09/2024 resident
Attiljo Cagn
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POLITICA DE DIVERSIDAD, EQUIDAD E INCLUSION
Hoy como ayer, en SICIM creemos que son las personas las que marcan la diferencia, con su pasion y sus
competencias. De hecho, son las personas las que difunden los valores y la cultura de la empresa en los distintos
paises en los que operamos y las que nos permiten alcanzar nuestros exigentes objetivos empresariales.
SICIM considera que la valoracion de la equidad, la diversidad y la inclusividad promueve un entorno de trabajo
integrador y estimulante en el que cada persona puede expresar al maximo su potencial y su valor, favoreciendo asi
los procesos de innovacién y la generacion de nuevas ideas.

Por ello, la direccién de SICIM se compromete a crear un clima favorable a la expresién de todos, poniendo en practica
los valores manifestados en el Cédigo Etico de la empresa, la adhesion a los Principios del Pacto Mundial de las
Naciones Unidas y en el marco de la Declaracién Universal de los Derechos Humanos, los Convenios Fundamentales
de la Organizacion Internacional del Trabajo (OIT) y los Principios Rectores sobre las Empresas y los Derechos
Humanos de las Naciones Unidas (PRNU).

Promovemos y protegemos la diversidad y la igualdad de oportunidades mediante un comportamiento transparente e
integrador, prohibiendo cualquier discriminacion directa o indirecta por motivos de etnia, edad, sexo, creencias
religiosas y politicas, orientacién sexual y afectiva, diferencias cognitivas, fisicas y sociales.

Esta Politica no pretende ser una mera declaracion de intenciones, sino un compromiso permanente que se traduce en
una estrategia de desarrollo y gestion de los recursos humanos destinada a garantizar la igualdad de oportunidades y
la dignidad a través de acciones concretas.
SICIM, por tanto, se compromete a:
» difundir una cultura de diversidad e igualdad de oportunidades en el lugar de trabajo, implicando a todos los niveles
de la organizacion y al mayor nimero posible de colaboradores, mediante la divulgacién de practicas de gestion
integradoras y la adopcion de un lenguaje integrador y respetuoso con la diversidad:;

e aplicar procesos/procedimientos de RR. HH. que garanticen la equidad en todas las fases de la relacion laboral:

e contratacion de los mejores talentos respetando la igualdad de oportunidades y la imparcialidad (por
ejemplo, contratacion a ciegas);

» igualdad de oportunidades de desarrollo y promocion profesional mediante la aplicacién de principios
meritocraticos;

e equidad de remuneracién en relacién con la antigliedad de la persona y la antigiiedad en el puesto (por
ejemplo, ausencia de diferencias salariales entre hombres y mujeres);

e fomentar la inclusién mediante programas de formacion especificos dirigidos a superar estereotipos y valorar la
diversidad,;

e mejorar el bienestar organizativo e individual potenciando las herramientas de welfare empresarial, para fomentar
el bienestar organizativo, y los programas de apoyo a las necesidades de conciliacion de la vida profesional y
privada y a las situaciones de fragilidad individual.

SICIM no tolerara ningiin comportamiento discriminatorio o que atente contra la dignidad de las personas, y anima a
denunciar cualquier comportamiento que vulnere esta Politica, el Cédigo Etico, leyes, reglamentos, normas internas,
medidas de las Autoridades, Modelo 231, a través del canal https://www.sicim.eu/it/governance/whistleblowing/. Esta
politica se comunica a todo el personal en relacion de dependencia a través de sesiones especiales de formacion, y se
hace publica en el sitio web de SICIM, para todas las partes interesadas, con vistas a la transparencia y la colaboracion,
y con el fin de entablar relaciones laborales basadas en el respeto mutuo y la confianza.
La actualizacion de esta politica se evaluara periodicamente en funcién de las nyevas pruebas que puedan surgir.

Busseto, 25/09/2024 esidente |
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KenTYPII, TEH XXOHE UHKITIO3UBTI CAACAT

SICIM koMmnaHuackiHAa, Bi3 apaaibiM anamaapabiH bIHTackl MeH webepniri Wweyli gakTop Aen ceHemis. Bi3 kyMbic
iICTENTIH Bp MemnekeTTe, KOMNaHWAHBLIH KyHAbINbIFEI MEH MBJEHUETIH TapaTtaTeiH )XaHe BuaHecTeri kypaeni makcaTrapfa
XeTyiMmiare MyMKiHAIK BepeTiH on agamaap.

SICIM komnaHuAckl TeHAIKTI, ken BarbITTLINMBIKTLI KOHE UHKMIO3UBTINIKTI HbIFAUTY apKeink! apbip agam e3iHi{ noTeHuvans
MEH KYH[bIMNbIFbIH BapbiHLLIA XaKchl KepceTe anaTthiH, MHHOBALMANbLIK NPOLECTEP MEH XaHa uaesnapasiH naiaa 6onybiHa
KON allaThiH MHKNIO3WBTI XKaHe bIHTanaHabIpyLUbl XYMbIC OpTackiH Kypyfa Bonaasl gen ceHea.

CoHapiktad SICIM BacwbinbiFbl KOMNaHWAHBIH 3TWKa KofekciHge BenrineHreH KyHAINLIKTAPALI Ky3ere acbipyaa xeHe
apbip aaamHbIH epkiH nikip BinaipyiHe konawnbl xaraait kacayra yMTbinagsl. Byn BY¥¥-HeiH Fanamasik keniciMwapTsiHbIH
KafuaanapbiHa ceikec xaHe Afam KyKbIKTapblHbiH kannbifa Gipaen aeknapauusackl, Xanbikapanblk eHbeK YAbIMbIHbIH
(XE¥) Heriari koHBeHUMANapsl MeH bipikkeH ¥NTTap ¥ibIMbIHBIH BU3HEC XoHe anam KyKelKTapbl eHiHaeri Baclubinsik
karupatTapsl (B¥YE) weHGepiHae xy3ere acbipbinansl.

Bis Hacin, xac, XbiHbic, AiH, cascyW Keskapac, XbIHbICTbIK Bardap, KOTHWTUBTIK, (U3MKanblk keHe aneymeTtTik
anbipMalubINbLIKTap HeriziHge Tikenel Hemece aHama TypAe KEeMCITyre ThifibIM cana oTbIpbin, awblK XaHe WHKNIO3UBT
apekeTTep apkbinbl KONTYPNINIKTI NeH TeH MyMKIHAIKTEPAI HacuxaTTalMbI3 api KopFanMbI3.

byn casAcar Tek kaHa HueT Ginaipy emec, HakTbl iC-9pekeT apkbinbl TEH MyMKIHAIKTEp MeH abblpoiapl inrepineryre
BarbITTanFaH afam pecypcTapbiH AambITy xaHe Backapy cTpaTteruacsiHa alHanaTtbiH TypakThl MiHgeTTemeHi Binaipeni.

Ocbinanwa SICIM koMnanusickl Keneci MiHaeTTeMenepai opbiHAayAb! Ke3aenai:

e ¥ibiMHbiH Oapnblk AeHrediH koHe MyMKIHAIriHWE Ken KbiaMeTKepdi TapTa OTbipbin, WHKNO3WBTI Backapy
ToXipubeciH aHe KenTypNiNikTi KypPMeTTEWTIH Tacinai KongaHa oTbIpbIn, XKYMbIC OpHbIHAA BPTYPMINIK NeH Tex
MYMKIHAIKTEDP MaeHUeTIH Tapary;

¢ EHbBek katbiHacTapbiHbiH Gapnbik keseHaepiHAe 8ainAaikTi kamTamackl3 eTeTiH agam pecypcTapbiH Hackapy
npouecTtepiH/paciMaepiH eHriay:

e TeH MyMKiHAKTEP MeH GelTapanTbiNbIKTLI cakTan OThIpbIN, XyMbicKa Y34iK MamaHaapasl any (Msicans,
aHoHUMAI TypAae ipikTey);

e MepuToKpaTUANbIK NPUHLIMNTEPAI EHri3y apKbinbl kacibu epney MeH AaMy YLiH TeH MyMKIHAIK Bepy;

e TynFaHblH Kacibu xaHe pengeri TexipubeciHe callkec afin kanakbl TaFalibiHOay (Mblcanbl, reHgepnik
anaksl aiblipMalUbInbIFeIHBEIH BonMaysl);

o CrepeoTunTepai xolofa xaHe KenTypninikti konpayra GarbiTTanfaH apHawbl oKy BGargapnamanapbl apkbinbi
VHKNIO3MBTINIKTI Konaay;

*  ¥iAbiMAbIK an-aykaTbiH apTTeIpy YLUIH KOPNopaTuBTIK aykaT KyparnaapbiH, COHAan-aK kacibu xaHe xeke emipaeri
TYpaKkchI3abIK XafaanunapeiH Konaayra apHanrad bargapnamanapabl KeTingipy apkbiibl YABIMABIK KOHE 83iHiH
Keke caynbIfblH XaKcapTy.

SICIM komnaHusicbl KeMciTeTiH HeMece HambiCKa TWeTIH Ke3 KenreH apekeTke >xon 6Gepmeilni, coHbIMeH Katap
https://www.sicim.eulit/governance/whistleblowing/ apHackl apkbifbl OCbl cascaTTbl, 3TUKa KOAEKCiH, 3aHaapabl,
epexenepai, iWKi epexenepqi, ekineTTi opraHAapAblH epexenepid, 231-ynridi By3aTblH Ke3 KenreH apekeT Typanbi
xabapnayra Wwakblpaasl.

Byn cascat e3sapa KypMeT MeH CceHiMre Heri3gefireH KYMbIC KapbiM-KaTblHAC Kypy MakcaTbiHAa awbiKTbIK NeH
bIHTBIMaKTaCTbIK epexenepiHe cavikec Bapnbik KbiameTkepre apHaibl OKbITY cabakTaps! apkbinbl keTkisineani eHe bapnbik
mynaeni Tapan ywiH SICIM Beb-caiTeiHaa KapuanaHaael. CascaTtTblH KaHapTeinybl yakbiTeinbl nanga GonfaH xada
Kaffawnapfra cerkec KapacTblpbinaabl.

BycceTo, 25/09/2024 e3uaeH
ATT o KaHbfHu
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NONUTUKA B OBJTACTU MHOIOOBPA3UA, CNPABEANMBOCTU U UHKINTKO3UBHOCTH

CeroflHa, kak W paHblle, koMnanus SICIM BepuT, 4TO UMEHHO MIOAM CO CBOMM 3HTY3Wa3MoM M NpodheccUoHanbHbLIM
KOMNeTeHUUAM UrpaioT BaxHenWwyo ponb, MIMeHHO Nioan pacnpocTpaHsaioT KOPNopaTWBHLIE LEHHOCTU W KYNbTYpPY B pasfuyHbIX
CTpaHax, B KOTOPbIX JeACTBYET Halla KOMNaHusA, U NOMOraloT HaM J0CTUraTh aMBULMO3HBIX AENOBbIX LENeN.

Komnanua SICIM ybewaeHa, uTo nopfepxkka cnpaseanMBocT, MHOroobpasus W WHKMK3UBHOCTWM cnocoBeTByeT coadaHuio
HEeAUCKPUMUHALMOHHOTO pabodyero NpPocTpaHcTBa, B KOTOPOM Kawablid MOXET MakcuMmanbHO peanq3oBaTb CBOW NoTeHuuan u
LIEHHOCTb, YTO, B CBOIO OYepeab, CTUMYNUPYET WHHOBALMOHHLIE NPOLECCH U FTeHepUpOBaHUe HOBLIX MOEN.

Moatomy pyxosoacteo SICIM crpemutcs cosgaTe GnaronpusTHylo atMmocdpepy ONA COTPYAHWKOB BCeX MOAEW, cnedys
LEHHOCTAM, BbIPaXEHHbLIM B 3TUYECKOM KOJeKce KoMnaHuuW, cobnogas npuHumnel MMobansHoro gorosopa OOH, u gevcteys B
pamkax Bceobuyen neknapauum npas YenoBeka, OCHOBONONAraloLWux KOHBEHUWA MexayHapoaHoi opraHusauum Tpyaa (MOT) u
PykoBoasLLMX NPUHUMNOB NpeanpuHUMaTensCKOW AeATensHoCcTM B acnekte npas denoseka (UNGP) Opranusauuu
ObbeauHeHHbIX Hauui.

Mebl npoasuraeM W sawmiaem MHoroo6pasue v pasHble BO3MOXKHOCTW NMOCPEACTEBOM NPO3paqHbIX W UHKNIO3UBHBIX ASACTBUA,
3anpelan nmobylo NpAMY UNKU KOCBEHHYH AMCKPUMWMHALMIO MO NPU3HaKYy 3THUYECKOW NpWHaZnekHocTw, BoapacTta, nona,
PenuUruosHblX 1 NonuTUYeckux yBewaeHud, cekcyanbHOW U 3MOLMOHANBHOW OpUEHTaUMW, KOTHUTMBHBLIX, (hU3ndeckux W
counanbHbIX pasnuuuia.

Hactosiwas Monutka — 310 He NPOCTO 3aABNEHWe 0 HAaMepeHuax, a (pyHaaMeHTansHoe 065A3aTenbCTBO, KOTOPOE peanuayeTcs
B CTpaTeru pasBuUTWs W yNpaBneHWa NepcoHanom, HanpasneHHoW Ha obecneydeHWe paBHLIX BO3MOXHOCTER WM AOCTOMHCTBA
NOCPEACTBOM KOHKPETHbIX AENCTBUA.
Takum obpasom, komnanua SICIM obssyeTcs:
e npoasuraTh KynbTypy MHOroobpasusi M paBHbIX BO3MOXHOCTEW Ha pabodeM MecTe, npuBfekas BCE YPOBHM
opraHusauun W MakcumanbHoe KONWMYecTBO COTPYAHWKOB Yepe3 pacnpoCTpaHeHWe WHKIKO3UBHBIX YNpaBneHYeckux
NpaKTUK 1 UCNOMb30BaHWe A3blKa, AEMOHCTPUPYHOLEr0 YBAXKEHUE K PA3NUYUAM;
e [lpMMeHATL B KaapoOBOW NONUTUKE Npouecchl U npouenypbl, obecneuvBarolMe CnpaBeanvBOCTL Ha BCeX aTanax

TPYAOBbIX OTHOLIEHUIA:

® Haem Myywux COTPYAHWUKOB C COGMOAEHWEM NPUHUMNG PaBHBIX BO3MOXHOCTEW W GecrpucTpacTHOCTU
(Hanpvmep, aHOHUMHOE paccMOTPEHWE KaHAUAATOB),
e paBHble BO3MOXHOCTU ANA NpodeccuoHanbHoro passuTUs U NpoaBuKeHWA no cnyxbe Ha ocHose
NPUHLKUMOB MEPUTOKPaTUM,
e chnpaBefnueas onnata TpyAa B 3aBUCMMOCTMW OT cTaxa COTpyAHWKA WU AOMKHOCTHOTO YPOBHSA (Hanpumep,
OTCYTCTBWE reHAepHoro paspbisa B onnate Tpyaa);
®  COOEWCTBUE WHKMIO3MBHOCTWU MOCPEACTBOM  CMEeuManuaupoBaHHbIX nporpamMM  OBYYeHWA, HanpaBneHHbIX Ha
NpPeofoneHue CTEPEOTUNOB U NPU3HAHWA LIEHHOCTU MHOTo0Bpasus;

e ykpenneHue BNAroNONYYMA HA YPOBHE OPraHW3aLuu U KaxX/0r0 YeIoBEKa Yepes COBEPLLEHCTBOBaHWE KOPropaTUBHbIX
COLManbHO-3KOHOMUYECKUX MHCTPYMEHTOB W Nporpamm, noadepxueaowmx banavc npodeccuoHanbHOW U NUHHOR
KWU3HU, @ TAKKEe OPUEHTUPOBAHHLIX HA NOAAEPXKKY COTPYAHUKOB, OKA3aBLUMXCA B CUTYaLMKU YA3BUMOCTH.

Komnanus SICIM He noTepnuT HWUKaKWX OUCKPUMUHALIMOHHBLIX AeWCTBUA UM AEWCTBUA, HAHOCALLMX yulepb YenoBeveckoMy
poctouHeTsy. KomnaHuA noowpseT MHOPMUPOBaHWE O HapylleHusax HacTosuwel MonuTuki, DTUYEeCKoro KoAeKca, 3akoHOB,
HOPMaTUBHbIX aKTOB, BHYTPEHHWX Mpasun, pelleHuid BnacTtei, 3akoHogaTensHoro Aekpeta 231, ¢ NOMOWBLID ropsyel NUHUA
https://www.sicim.eu/it/governance/whistleblowing/.

HacTtoAwan nonuTuMka AOBOAMTCA [0 CBEAEHWA BCEX COTPYAHWKOB C NOMOLUILK crneuuansHbix oBydvaouiMx ceaHcoB W
nyénukyerca Ha Be6-cante komnanuu SICIM Ans Bcex 3aMHTEpPECcOBaHHLIX CTOPOH B Uenax obecneyeHus npo3payvyHocTy w
cOTpyaHudecTBa, a Take And hopMUpPOBaHUA pabouMx OTHOLUEHWI, OCHOBAHHLIX Ha B3aWMHOM YBaXEHUW U [OBEPUM.
HeobxoauMocTe B W3MEHEeHUW 3TOW NONWUTWMKK ByaeT NEepuoaMHEecKU OLEHUBATLCA B 3aBUCUMOCTM OT HOBbIX BbIABNEHHLIX
akTopos.

Bycceto, 25/09/2024 pesvaeHT
ATttniwo KaHbAHKM

Y
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